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employcc's personnel file after a period of four (4) years.

Upon the employee's request, any record of a disciplinary action greater than a written
reprimand but less or equal to a five (5) calendar day suspension shall be removed from the
employee's personnel file afier a period of six (6) years, provided that no other suspension is
given for any similar offense during the six (6) year period.

Disciplinary action greater than a five (5) calendar day suspension shall be removed after ten
(10) years.

The County retains the right to retain any record of a reprimand removed from an employee's
personnel file in separate, contidential files outside of the Sheriff's Office; provided,
however, that such record, including commendations, shall not be used for purposes of
prometion, demotion or discipline of the employee after removal from his personnel file.
Access to such records shall be limited to the County Clerk, Sheriff, Legal Counsel for the
County and appropriate representatives of the Union.

ARTICLE X
GRIEVANCE PROCEDURE

Scction 1. Definition of a Grievance

A grievance is defined as any meritorious difference, complaint, or dispute between the
Employers and the Union Representatives: or any emnployee(s) regarding the application,
meaning or interpretation of this Agreement or past practice. The parties will make every
effort to settle grievances at the earliest possible step.

Section 2. Grievance

A written grievance shall contain a statement of the grievant's complaint, the Article, and
Section of the Agreement or past practice allegedly violated, the date of the alleged violation,
the relief sought and the signature of the grieving employee(s) and the date.

Section 3. Grievapnce Procedure

Step 1. The Union Representative and/or employee shall take up the grievance or
dispute with the immediate Supervisor within seven (7) calendar days of the date of the
incident giving rise to the grievance or the employee's knowledge of its occurrence. The
Supervisor shall attempt to adjust the matter and shall respond to the Union
Representative and/or the employee within seven (7) calendar days.

Step 2. If the grievance has not been settled, it shall be reduced to writing by the
Union's Representative to the County Sheriff, or his designee, within seven (7) calendar
days after the Supervisor's response is due. The County Sheriff, or his designee, shall
answer the grievance in writing on the space provided on the grievance form within
scven (7) calendar days.
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Hours used as personal time shall not be taken on holidays, and no more than one (1) at any
one time. Except in emergency situations, employees shall receive approval from their
respective supervisor at least three (3) working days in advance of use of the personal days.
Payment in lieu of use, under any circumstances, including termination or resignation, shall
not be permitted.

ARTICLE XVII
LEAVES OF ABSENCE

Section 1. Discretionary Leave

The Employer may grant, at its discretion, a leave of absence under this subsection to any
bargaining unit employee for good and sufficient reason and may prescribe the terms and
conditions for such leave, including whether or not such Jeave shall be with pay. However,
such leave may not excecd six (6) months but may, with good cause, be extended for an
additional six (6) month period. The provisions contained within this subsection do not
include those remaming leaves provided for within this Article.

Section 2. Jllness or Injury Leave Not Connected to Employment and Pregnancy Leave

In the event an employee, who has been employed for at least one hundred eighty (180) days,
is unable to work due to injury or illness (including pregnancy) mot connected to
employment, the Employer shall grant a disability leave with sixty percent (60%) of average
regular pay for a period not to exceed thirty (30) calendar days. Payment shall begin on the
1st day of accident and on the first day of illness. Payment shall be based upon sixty percent
{60%) of the average weekly earnings of the employee during the six month period prior to
the first day the employec was unable to work due to the disability. Employees will be given
the option of using sick time or vacation before drawing this benefit. The Employer may
require additional information from the attending physician to docurment the illness or injury.

The employee shall inform the Employer in writing of the nature and approximate length of
time needed for disability leave (if known) which shall be provided by the attending
physician.

Employees who participate in IMRF are entitled to disability benefits after thirty (30)
consecutive days of disability. Employees should apply for these benefits during the first
thirty (30} days of disability.

If the Employer has reason to believe the employee is able or unable to perform his/her job
functions, or at any time during the disability, the employer may require the employee to
have a physical examination by an impartial physician designated by the employer to perform
his/her job functions which shall be paid by the employer.

Section 3. Military Leave

Military leave and leave due to enrollment in the military reserves and cmergency call-ups
(including U. S. and Illinois military programs), shall be granted in accordance with present
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December 1, 2019

Department

Corrections

Sergeant

Lead Correction Officer
Cook

Lead Cook

2.60%

22.33
2555
22.22
17.14
17.85

23.98
27.18
27.73
17.40
18.14

Corrections Settlement FY 2017 to FY 2020
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25.04
28.24
28.93
18.65
19.45

4.5

26,71
29.91
30.78
20.54
21.44

6-7

28.42
31.61
32,71
22.23
23.20

step/anniversary increases will be effective on the actual date of event

8-9

28.07
32,26
33.30
22.48
23.46

10-12

29.72
32.92
33.93
23.05
24.02

30.68
33.86
35.10
23.74
24.79

15-16

31.07
34.25
35.59
24.00
25.08

17-18

31.45
34.65
36.02
24.30
25.41

19+

31.88
35.08
36.50
24.61
25.70





